X. COMPENSATION, REIMBURSEMENT AND ATTENDANCE POLICY
Pursuant to and in accordance with NPCL of the State of New York, the members
of the board of the City of Yonkers Economic Development Corporation (the
"Board") shall serve without salary but may be reimbursed for reasonable
expenses incurred in the performance of Corporation duties at the approval of the
Board.
The officers, employees and agents of the Corporation shall serve at the pleasure
of the Corporation at such compensation levels as may be approved by the Board
from time to time and may be reimbursed for reasonable expenses incurred in the
performance of Corporation duties at the approval of the Board. Nothing herein
shall be construed to permit the extension of credit to Board members, Officers or
employees of the Corporation and the extension of such credit to the foregoing is
prohibited.
The members of the Board and officers of the Corporation shall be available as
required to perform the operations of the Corporation and as set forth within the
By-Laws of the Corporation, as may be amended, restated or revised by the Board
from time to time. Said members and officers of the Corporation shall put forth
their best efforts to perform their respective duties as outlined in the By-Laws of
the Corporation and any other directives of the Board relating to same.
XI. CODE OF ETHICS
The members of the board (the “Board”) of Yonkers Economic Development
Corporation (the “Corporation”), a duly established public benefit corporation of the
State of New York (the “State”), along with the officers and staff of the Corporation,
shall comply with and adhere to the provisions of the Not-For-Profit Corporation Law of
the State.
Further, no director, officer, or employee of the Corporation shall (1) accept other
employment which will impair his or her independence of judgment in the exercise of his
or her official duties; (2) accept employment or engage in any business or professional
activity which will require him or her to disclose confidential information which he or
she has gained by reason of his or her official position of authority; (3) disclose
confidential information acquired by him or her in the course of his or her official duties
nor use such information to further his or her personal interests; (4) use or attempt to use
his or her official position to secure unwarranted privileges or exemptions for himself,
herself or others; (5) engage in any transaction as a representative or agent of Corporation
with any business entity in which he or she has a direct or indirect financial interest that
might reasonably tend to conflict with proper discharge of his or her official duties; (6)
not, by his or her conduct, give reasonable basis for the impression that any person can
improperly influence him or her or unduly enjoy his or her favor in the performance of
his or her official duties, or that he or she is affected by the kinship, rank, position or
influence of any party or person; (7) abstain from making personal investments in
enterprises which he or she has reason to believe may be directly involved in decisions to
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be made by him or her or which will otherwise create substantial conflict between his or
her duty in the public interest and his or her private interest; and (8) endeavor to pursue a
course of conduct which will not raise suspicion among the public that he or she is likely
to be engaged in acts that are in violation of his or her trust.
Approved and adopted this 27th day of March, 2013

XII. WHISTLEBLOWER POLICY

WHISTLEBLOWER POLICY
Every member of the board (the “Board”) of Yonkers Economic Development
Corporation (the “Corporation”) and all officer and employees thereof, in the
performance of their duties shall conduct themselves with honesty and integrity and
observe the highest standards of business and personal ethics as set forth in the Code of
Ethics of the Corporation (the “Code”).
Each member, officer or employee is responsible to report any violation of the
Code (whether suspected or known) to the Corporation’s Executive Director. Reports of
violations will be kept confidential to the extent possible. No individual, regardless of
their position with the Corporation, will be subject to any retaliation for making a good
faith claim and, any employee who chooses to retaliate against someone who has reported
a violation, shall be subject to disciplinary action which may include termination of
employment. Regardless, any claim of retaliation will be taken and treated seriously and
irrespective of the outcome of the initial compliant, will be treated as a separate offense.
The Executive Director is responsible for immediately forwarding any claim to
the Corporation’s counsel who shall investigate and handle the claim in a timely manner.
Approved and adopted this 27th day of March 2013

Section II:

No Retaliation or Interference

No Employee shall retaliate against any whistleblower for the disclosure of potential
wrongdoing, whether through threat, coercion, or abuse of authority; and, no Employee
shall interfere with the right of any other Employee to make such disclosure by any
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